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Introduction
“As Christians we believe that God is 
abundantly generous. As we seek to be 
more like His Son Jesus, we recognise that 
we all need encouragement, fellowship 
and practical help to exercise generosity 
more fully, effectively and joyfully. This 
is Stewardship’s driving purpose: to see 
the world encounter Jesus through the 
generosity of His church. 

We are privileged to serve across a wide 
range of Christian mission: connecting 
over 30,000 regular givers who generously 
and sacrificially finance God’s work to the 
myriad of Christian causes who put these 
resources to good use, sharing the gospel in 
word and deed. 

As Stewardship’s Board of Trustees 
(“Council”), we are now seeking a CEO 
to succeed Mike O’Neill and lead our 
organisation into its next phase of impactful 
and expanded service to the kingdom. We 
are grateful for Mike’s excellent leadership, 
which includes leading 9 years of growth, 
vastly improving and diversifying services, and 
fostering a dynamic ambition to do far more to 
realise our mission of transforming generosity. 
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The next CEO will already embody 
and demonstrate our Christian values: 
Generosity, Integrity, Relationship 
and Excellence. Council believes a 
strong foundation has been laid for a 
transformational leader to significantly, 
creatively, and boldly build Stewardship 
over the coming years. 

The CEO of Stewardship will be visionary 
and highly strategic. They will enjoy 
working on growth and change. They will 
develop the capacity of team members 
and a culture of innovation. The 
CEO will have an expansive view that 
develops our partnerships and creates 
new, entrepreneurial expressions of 
Stewardship’s mission, to release more 
generosity that enables even greater 
witness and works in God’s name.

Please do read further to consider 
investing your passion for mission, 
leadership gifts, and experience of 
growing organisations to help us 
mobilise and maximise the impact of 
Stewardship’s diverse services.”

Ram Gidoomal CBE

Chair, on behalf of 
Stewardship’s Board of Trustees



Just as the generous heart has more 
than money to give, so Stewardship is 
about far more than offering outstanding 
services to make charitable giving easy... 
their goal, it seems to me, is nothing 
less than the liberation of God’s church 
in the UK to better reflect his lavishly 
generous heart – for the blessing of 
millions and the salvation of all.

Mark Greene, Executive Director, London 
Institute of Contemporary Christianity

 

History

In the autumn of 1906, eleven Christians gathered 
around a table to witness the birth of the United Kingdom 
Evangelization Trust (UKET). Progressive for its time, UKET’s 
primary function was to hold in trust, resources generously 
given by its members, for Christian based philanthropy.

Fast-forward 111 years and Stewardship remains a 
progressive pioneer of generosity, having undergone 
radical growth through numerous mergers (incorporating 
Stewardship Services, Sovereign Giving, Maxco & MET). 
Stewardship is now the 8th largest faith-based charity in the 
UK; receiving, investing and releasing over £70 million of 
charitable giving each year and managing over £110m of 
capital funds.

We are an innovative, digitally-orientated organisation at the 
forefront of giving and receiving between UK Christians and 
the causes they care about.

Our portfolio of services is now both specialist and broad 
ranging. 

•  To help make giving easy, we provide charitable giving 
accounts (donor advised funds) and online fundraising 
services (give.net).

•  To inspire greater generosity, we create generosity campaigns 
(such as the award-winning 40acts.org.uk), develop 
educational resources and deliver support programmes for 
full time Christian workers (FTCW).

•  To strengthen Christian causes, we provide an array 
of technical and professional services to churches and 
Christian charities. 

In 2014, we relocated to 1 Lamb’s Passage, London EC1, 
between the City of London and Silicon roundabout. This 
ambitious and strategic move has allowed us to continue to 
recruit the best Christian staff (all from a variety of church 
backgrounds). Our new home also provides a space to 
connect with and train our ministry partners and makes it 
easier to be a strong voice to government and our regulators 
for both Christian givers and charities alike.

We are mission-minded, but business-driven, adopting  
the highest professional standards to accomplish  
spiritual purposes.
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Mission, vision and values

Our vision is for the world to encounter Jesus 
through the generosity of His church.

Our mission is transforming generosity:  

We make giving easy and help over 30,000 individuals 
to give around £70 million each year, to our database 
of over 14,000 charitable causes. We help people 
organise all of their charitable giving from the first gift to 
the last, any amount at any age, using their Stewardship 
giving account. We are also a Payroll Giving agent and 
our online fundraising website, give.net, helps hundreds of 
causes raise more money each year. 

We inspire greater generosity from the Christian 
community too, through our wealth of resources, 
courses and campaigns for individuals and churches 
alike. We challenge and provoke the church to teach 
more effectively on generosity. Our own generosity 
campaigns and resources, including the award-winning 
40acts, attract thousands each year. 

We strengthen Christian causes too, by offering 
practical, tailored financial and legal support to help 
Churches and Christian charities to transform the world. 
We offer a range of professional, legal and financial 
support services to churches, charities and individuals. 
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At our core, as believers in Jesus Christ, are the biblical values of: 

We talk a lot about our values because at Stewardship, our hope is that we 
live and breathe them. You can read more about how we live these values 
out by visiting stewardship.org.uk/values
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Context of this role

Our invitation is for a visionary and strategic leader to 
join us, and therefore we commit to giving the new CEO 
our full support to be visionary and strategic. In the 
context of leadership transition, our expectations for the 
future are subject to the new leader’s views of what will 
be best for Stewardship’s mission over the coming years. 
That said, some of the aspirations we have been moving 
towards, based on the current strategy, are:

•  A far greater awareness in the Christian community  
of all that Stewardship offers.

•  Digitalised services, including new apps, that engage 
with and start to shape trends in modern Christian giving.

•  Seeing a significant increase in annual giving to 
£250m and beyond.

•  Development of our Gold Account giving services 
and our plans to create a new service for the complex 
philanthropic needs of ultra-high net worth individuals.

•  Development of our professional services, which 
currently include Payroll Bureau, Accounts 
Examination, Charity Formation, Consulting – both 
a subscription-based helpline and one-off projects, 
Mortgage Lending, Deposit Account Provision, and 
Training and Education services.

Over the years, we have developed finely-tuned specialist 
expertise and a very strong reputation.  This is evidenced 
by exceptional feedback from our clients and the rapid 
growth in our client base that, despite some inevitable 
constraints, has grown by as much as 30% in some 
recent years. We are, therefore, extremely well-positioned 
to grow both the scope and scale of our work.

I have used Stewardship’s services personally, in 
charities I govern, and for our church and church 
plants. My experience is that Stewardship provides 
an excellent service to the breadth of Christian 
mission in the UK and overseas. I have found 
that it has professional, relevant, and easy-to-use 
services which help to encourage an increase in 
generosity and efficiently deliver more kingdom 
resources to the front lines of expanding mission.

Jacquie Driver, Treasurer of St Paul’s Shadwell, Former 
Partner of KPMG
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The Stewardship Council is grateful for Mike O’Neill’s 
excellent leadership, which has established a financially 
healthy and growing organisation. We have a reputation 
for being experts in minor and major giving, valuing 
all giving from all individuals equally. Full of hope and 
purpose, Stewardship has far greater ambitions than 
have yet been realised. We are looking for a gifted 
leader who will inherit a good starting place from which 
to set a large-scale vision, map a clear strategy, and 
manage the complexity of growth and change, as well 
as inspire a hugely committed team and vibrant culture.

The Council wants Stewardship to be led by a CEO 
who can create the clear business case for innovation 
and risk-taking, acknowledging that a new strategy will 
demand clear knowledge of what the organisational 
priorities will become and investing deeply in these areas 
while being able to say “no” to other activities outside 
our purpose. 



Job description overview
Stewardship’s Council is seeking a CEO who will now deliver a significant 
step-change in Stewardship’s profile, scale and impact, in order to achieve 
greater activity and connectivity between Christian giving and mission in 
order to greater transform society.

The CEO will love and seek to live our values, be inspired by our vision and 
bring excellent organisational development experience, to see Stewardship 
develop and grow.
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Visionary Leadership

•  The context is set for a leader who inspires an 
innovative culture and facilitates discussions with 
Council, staff, and stakeholders that together creates  
a clear vision for Stewardship’s future.

•  The CEO will be able to articulate this long-term vision 
in a way that engages staff, energises stakeholders, 
and draws in new partners.

Strategic Leadership

•  We seek a leader who is strategic and has experience 
of leading teams to deliver on agreed and ambitious 
objectives.

•  The CEO will have the rigour to ensure that 
Stewardship’s activities and finances are aligned with 
the strategy, measurable in terms of impact achieved, 
and timely in reaching strategic milestones as planned.

Growth and Change Leader

•  Truly transformational periods of growth and 
development demand open thinking and honest 
conversations, led by the CEO, about what must be 
stopped, what enhanced, and what innovated, to 
deliver the agreed goals. 

•  The CEO will be “commercially” minded (which could 
equally be experience developed outside the “private 
sector”). They will wisely count the cost of decision-
making, investing resources and managing the 
development of organisational capacity to anticipate 
significant phases of growth.

Main responsibilities 

 

Stewardship have served us 
so well as an organisation, 
from the point of our 
registration, to  
helping with some of our 
ongoing administration. 
I can’t recommend them 
strongly enough.

Michael Ramsden, 
International Director of 
RZIM and joint Director of the 
Oxford Centre for  
Christian Apologetics
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Representational Leader

•  We see inspirational leadership in terms of embodying 
and inviting others to experience our Values: Generosity, 
Integrity, Relationships and Excellence.

•  The CEO will be the primary ambassador and public face 
of Stewardship, able to convene creative discussions, and 
gifted to communicate and connect well with a wide range 
of stakeholders in a variety of contexts, including speaking 
at conferences and advocating the role of the Christian 
charitable sector. 

People and Culture Leader

•  Stewardship delivers a huge amount through a small team 
(currently c55 people based in Lamb’s Passage, London). 
The CEO will ensure the Senior Management Team and 
those they manage are empowered and equipped to deliver 
the strategic objectives. 

•  As a leader who demonstrates our Values, the CEO will 
strengthen our culture of high accountability and high 
performance.

Organisational Leader

•  Working closely with Council and Senior Management 
Team, the CEO will evaluate and manage financial, 
operational, reputational and other risks, and ensure 
compliance with all legal and regulatory requirements.

•  The CEO will ensure the level of administrative process 
appropriately holds in tension the needs for stewardship 
and for risk-taking.
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Person specification 

We recognise that to be great at your role there are 
certain characteristics that are important and others that 
enable a good fit within our existing team, and culture. 
To that end you will be:

•  A committed and devoted disciple of Jesus*, generous 
in your desire to connect with a wide range of the 
Christian community and take people and churches 
deeper into the journey of generosity and practice of 
biblical stewardship

•  A servant hearted leader, able to lead strategically and 
also roll up sleeves when necessary.

•  Dynamic and intentional to set key objectives and 
achieve priorities within the agreed strategy.

•  Commercial, quick to weigh risks within business-case 
and business-planning frameworks.

• Creative and able to foster innovation.
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• Able to take tough decisions.

•  A wise change leader who serves the Council 
by raising the appropriate strategic options and 
business plans for robust discussion, and who will 
then know how to bring the staff with them on the 
subsequent journey of change.

•  An excellent communicator, whether taking a large 
audience platform, convening small groups, or 
sharing online. 

•  Can identify the opportunities presented in new 
technologies, and able to inspire and support further 
digital transformation and technology-led changes 
to our services.

•  You’ll recognise strengths in your teams and 
naturally seek to encourage and develop these, 
inspiring those around you to achieve things they 
didn’t think possible.
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*  As a result of our Christian mission and purpose, Council have determined that this post is covered by an 
Occupational Requirement (OR) under the Equality Act 2010. The successful applicant will be expected to be 
a practising Christian and to clearly demonstrate a personal commitment to the mission, principles, values and 
practices contained in our Ethos Statement, available to download at stewardship.org.uk/jobs.
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In our experience, living in both the US and 
the UK, Stewardship is unlike any other 
organisation in its scope of Kingdom-building 
and generosity-promoting work. There are 
other groups that provide one element of 
Stewardship’s services, but none that do 
everything Stewardship is doing to facilitate tax-
efficient giving, to build and equip churches and 
Christian charities, to support full-time Christian 
workers and promote generosity throughout the 
nation and beyond. It is a dynamic organisation 
that continues to adapt to meet the needs of its 
clients, and we are so proud to be associated 
with a vision and mission that so aligns with our 
own calling as a family.

Benjamin Grizzle, Managing Director, Goldman 
Sachs and Heather Grizzle, Partner, ASG Advisors 
and Vice Chair, Stewardship’s Board of Trustees
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How to Apply
Stewardship is working with Macaulay Search to conduct 
this exciting leadership appointment. 

The closing deadline for applications is Monday, 23rd 
April 2018. Interested candidates are directed to email 
their application to stewardship@macaulaysearch.com

Your application should comprise:

•  A covering letter of not more than two pages outlining your 
motivation and relevant experience for the role. Please also 
mention your fulfilment of the Christian faith Occupational 
Requirement.

•  A full CV, including the more significant positions, responsibilities 
held and relevant achievements.

•  The names of your three referees (one of these will be your 
Church Minister). Note - these referees will not be contacted until 
late in the process and with your prior agreement. The names and 
details of your referees will be held in strictest confidence.

Stewardship acknowledges that your application will be submitted in 
the context of a two-way discernment process. During the interview 
process, there will be space made for shortlisted candidates to have 
informal, informational meetings with team and Council members 
to help you get to know Stewardship better.

Thank you for your interest in the work of Stewardship.  Please 
do not hesitate to get in touch with Macaulay Search using the 
above email address, should you have any questions regarding this 
appointment process.
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