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Stroke is the fourth single largest cause of death and 
one of the biggest cause of adult disability in the UK. 
There are over 1.2 million stroke survivors in the UK, 
with 100,000 strokes happening each year. That’s one 
stroke every five minutes. Though more people are 
surviving stroke than a decade ago, far too many stroke 
survivors say they feel abandoned when they leave 
hospital, and left to manage recovery and rehabilitation 
on their own.

The Stroke Association gives life-changing support to 
over 50,000 stroke survivors and their families each 
year. Our work is possible thanks to the dedication of 
nearly 4,000 committed volunteers and staff. We also 
enjoy strong relationships with the stroke clinical and 
research community. Our turnover is around £36m. 
We’re currently making strategic investments to enable 
us to build the foundations for growth and even  
greater impact. 

This includes investing in fundraising, brand, people, 
and essential infrastructure. During 2018 we are also 
developing our next long-term corporate strategy. This 
is based on maintaining our position as an authoritative 
voice for stroke survivors and their carers across the 

whole stroke pathway, while focusing the majority of 
our resources on rehabilitation and long-term support. 

The Stroke Association is seeking new trustees to join 
a strong Council (Board) of Trustees and Executive 
Leadership Team in bringing wise governance and 
strategic guidance as we continue to pursue our vision 
for a world where there are fewer strokes and all those 
touched by stroke get the help they need.
Stephen King joined the Stroke Association as Chair of 
the Council of Trustees in August 2017. He retired as 
a Director of the Royal National Institute of the Blind 
in 2013, having led strong teams to get Prevention of 
Blindness on the UK Public health map; a world first. 
Stephen is also a Non-Executive Director and Deputy 
Chair of NHS West Essex Clinical Commissioning Group 
and a Trustee of Sightsavers International.

Juliet Bouverie was appointed as Chief Executive 
in June 2016.  Prior to joining us, Juliet worked at 
Macmillan Cancer Support for 16 years in roles including 
Head of Planning and Policy, Director of Corporate 
Development and Executive Director of Services and 
Influencing. 

The Council and Executive Leadership Team have a 
very positive working relationship. We are committed 
to achieving the highest standards of leadership 
and teamwork, and reflecting a high challenge, high 
support, high achievement culture in the way we work. 
We are seeking to ensure the voice of people affected 
by stroke is embedded in our strategic development 
and governance arrangements.  We are also committed 
to strengthening our engagement with the public and 
other key audiences and developing partnerships with 
relevant organisations and charities. 

 

Context
The Stroke Association is the second largest stroke support 
organisation in the world and the UK’s leading charity dedicated 
to conquering stroke. We deliver stroke services across the UK, 
campaign for better stroke care, invest in vital research and fundraise 
to expand our reach to as many stroke survivors as possible.
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The Stroke Association Council is a professional, diverse and effective 
governing body. To ensure timely succession and equip Council for the 
next phase of the Stroke Association’s journey, they are seeking the 
appointment of new trustees who will add their skills and expertise. 

Following a governance review and skills and diversity audit, we have:

A) Recognised the need to increase the diversity of the Council in terms of gender, age, ethnicity, 
geography and perspective. Our goal, and a key priority in this recruitment process, is for the Council  
to become more closely representative of our service user community in all of these aspects.

B) As well as welcoming applications from people who have personal or family experience of stroke, we 
have identified the following skill sets and experience as key needs for the Council. Though we do seek 
experts with a depth of career experience in their particular field, every Council member is expected 
to have an active voice across the range of strategic discussions, and enjoy a cross-disciplinary and 
collegiate working environment:

 •  Fundraising - This trustee will bring expertise 
developed in third sector fundraising contexts 
to help us not only meet the considerable 
challenges currently present within the sector, 
but to position us for an upward revenue 
trajectory and even greater impact in the years 
ahead. We seek to balance managing the risks 
and challenges around unpredictable funding 
streams and budget cuts in commissioned 
services with our ambition to provide more and 
better services to those affected by stroke. 
We are committed to continuing significant 
investment in fundraising, branding and 
marketing development in order to raise our 
profile and increase income through a number 
of key revenue streams such as regular giving, 
community fundraising, legacies, trusts and 
foundations, high-value donors, and digital/
social media campaigns. This trustee will bring a 
clear, current understanding of best practice in 
fundraising across these disciplines, a command 
of the associated complex issues, as well as an 
appetite for helping the Stroke Association to 
maximise all the opportunities available to us 
as we seek to grow and increase the reach and 
impact of our work. 

 •  Finance and investment - In light of our 
strategy to invest some of our reserves to 
finance  long-term growth, we are seeking a 
trustee who will bring strong corporate treasury 

and investment experience to help us make 
wise and astute use of our reserves to generate 
investment returns, while helping us manage 
financial risk. This trustee will have a forward-
looking approach to financial strategy and risk 
management, while ensuring that we continue 
to deploy appropriate checks and balances 
in critical investment decisions. They will  
strengthen our investment committee, as well 
as adding expertise to more general financial 
strategy, planning and forecasting. 

 • Audit and risk - The Stroke Association handles 
around £36m in legacies, non-legacy fundraising 
and commissioned income each year and takes 
strong financial and risk management seriously. 
The Council has an Honorary Treasurer in place, 
however we aim to always have several trustees 
with expertise in business, accountancy, audit 
or charity finance, to make sure this wisdom 
is always present and shared within our 
committees. To ensure succession planning, 
we would like one of our new appointees to have 
this strength and to bring strong experience in 
identifying and managing risk across a number 
of key areas including finance and reputation 
risk. This trustee will need to have the capacity 
and skills to take on the role of Chair of the Audit 
and Risk Sub-Committee when the current 
Chair  ends their tenure on the Council.  
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 • Digital/ ICT - This trustee will provide a 
strategic view of how the Stroke Association’s 
internal and external operations can thrive 
within a digital, audience-focused context. We 
seek to develop into a more agile and integrated 
organisation, where digital and technology are 
central to our core strategy. We seek to improve 
how we proactively market ourselves and launch 
impactful multi-channel campaigns. We would 
like to develop new service and fundraising 
offerings for digital platforms. To this end, 
we seek a leader whose experience of digital 
transformations and entrepreneurship lends 
itself to the Stroke Association’s continued 
evolution. We are also seeking to add expertise 
around internal IT infrastructure to the Council, 
to help us to ensure we’re achieving optimal 
functionality and efficiency moving forward. 

 • Primary and community care/commissioning - 
This role will be a vital advisor as we continue 
to influence commissioning and the delivery 
of stroke prevention, treatment and support 
services nationally and locally, and as we align 
our work with the strategic trend towards 
integration and enhanced community-based 
services in health and social care. Our support 
offerings are highly-regarded for delivering 
quality and personalised holistic support. We 
seek a trustee with up to date knowledge of the 
health and social care context, to contribute 
to the Council’s planning and oversight of our 
work in this area.  Experience of working in areas 
related to health and social care systems and 
commissioning or the design or management 
of services and integrated systems/networks 
would be of particular value, as would policy-
making. 

 • Chair of the National Stroke Survivor and Carer 
Assembly - Putting stakeholder engagement 
at the heart of our governance is one of the 
key drivers for change identified in our ongoing 
governance review. Based on the review’s 
outcomes, we’ve established a National Stroke 
Survivor and Carer Assembly, which will enable 
us to give stroke survivors, their families and 
carers more of a voice, and will deliver more 
accountability to our beneficiaries. Its main roles 
will be to:

 • contribute to long-term strategic thinking
 • debate challenging policy issues
 • give feedback on strategic plans and 

performance
 • raise high-level concerns and topics that 

should be considered by the Council
 • be ambassadors for the charity.  

The Assembly will not be a decision-making body: 
its power and authority will come from the insights 
and wisdom it gives to the Council. 

The Assembly will consist of 20-25 people 
from around the UK and specialist groups. Its 
membership will include stroke survivors, family 
members, carers and service users.

The Assembly is a new initiative and, therefore, we 
seek a strategic thinker to work closely with the 
Chair of the Council and the CEO in shaping the 
Terms of Reference and setting up the Assembly 
to add meaningful input to our work for years to 
come. Experience of engaging diverse stakeholder 
groups and leading discussions that truly put the 
service-user voice at the centre of an organisation 
and its work will be vital for this role. 

The Chair will be appointed by the Board, on 
the recommendation of the Governance and 
Remuneration Committee, which will take account 
of the views of Assembly members in making its 
recommendation. The Chair will have a term of 
four years that will be renewable once following a 
performance review.

Please consider whether these opportunities 
might exercise your expertise and your 
commitment to dramatically improve outcomes 
and quality of life for stroke survivors and their 
carers. 

For more information about our work, please see: 
stroke.org.uk. 
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Our aspirations for the future are strongly motivated by the fact that 
in the UK, stroke is not given the priority it deserves considering 
its prevalence and the devastating impact it has on people’s lives. 
Therefore, our long-term goal is to substantially increase the positive 
impact we make for people affected by stroke.
That is why, despite present financial pressures, we have committed to a bold three-year plan of  
investing to grow. In years one and two, increased investment in fundraising, marketing, stroke support 
and essential infrastructure will be met by our reserves, in line with our new reserves policy. By the end 
of  year three we expect the uplift in income to return us to break-even. Within this plan our priorities 
for 2018/19 are: 

1. Grow our influence
Recognising the huge potential of the National Stroke Plan for England to improve the quality and 
consistency of stroke treatment and care, we will actively support it’s implementation. We will work with 
Integrated Care Systems (ICSs), Sustainable Transformation Partnerships (STPs), health bodies and other 
key partners to help shape and influence their commissioning and stroke pathway plans. We will continue 
to push for equivalent plans in the other UK nations.

We will also invest in a marketing campaign to raise public awareness of the Stroke Association, the vital 
role we play in supporting people affected by stroke, and how people can support our work.
 

2. Grow our income
Approximately 17 million people have been touched in some way by stroke, whether through direct 
personal experience or through relationships with family or friends who have suffered a stroke. We want 
to engage more members of this community, encouraging them to support our work with stroke survivors 
through regular giving. 

We will consolidate our portfolio of fundraising activities, scaling up the best of these to improve 
the overall return on investment. In addition, we will begin to explore innovative new approaches for 
fundraising in the community. 

To support this growth and improve supporter care we will also invest in our internal infrastructure and 
information systems.

Our aspirations for the future 
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3. Grow our support
Based on insight from our work with stroke survivors and commissioners, we will develop and test 
innovative new models of stroke support for the future, designed to address currently unmet needs. 
We will continue to develop and promote My Stroke Guide, our free-to-all online support tool and 
community, continuing to engage our users to understand which kinds of features are most valuable and 
how the site can better support their needs.

Recognising the hugely important work of volunteers in supporting people affected by stroke, we will 
continue to scale up our volunteer-led activities, which will include piloting and extending new forms of 
support to hard-to-reach communities. We will continue to invest in improving our support for volunteers, 
including the piloting of digital data capture, better processes, improved online resources and ongoing 
evaluations of volunteer satisfaction and impact.

4. Transform our engagement
As a prerequisite to growing and strengthening our work through more effective and strategic 
partnerships with others, we will develop an organisation-wide approach for engaging with our 
stakeholders, supported by a suitable relationship management system. 

5. Change how we work
To support the growth we seek, we will invest in our people and in better ways of working together.  
Examples of this include a more collaborative approach to the creation of a new corporate strategy for 
2019, and our leadership programme for executive, senior and middle managers. Both initiatives have 
been designed to create a more responsive, evolutionary way of working based on distributed leadership. 
We see this as essential for equipping us to deal more effectively with the unprecedented uncertainty of 
our current context. 

We will prioritise compliance and extend legislation/ regulatory frameworks and good governance. We 
will invest in data protection, safeguarding, and the health and safety of our people. We will strengthen 
our governance of corporate change programmes to improve our record of delivery of milestones and 
benefits. Finally, we will map and improve a small number of critical administrative processes to enable our 
frontline staff to work more efficiently and effectively.
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Trustee role description
The Council of Trustees play a key role in the stewardship of our mission and in ensuring the charity 
complies with its governing document and charity law. The trustees offer strategic guidance, expertise 
and advice to help ensure that the charity achieves the purpose for which it was set up. In addition to being 
involved in the strategic development and financial planning of the activities of the charity, the trustees are 
also a group of people who are passionate about the Stroke Association’s vision and mission.   

Trustee roles and responsibilities
Trustees are expected to perform a number of roles and responsibilities as part of their service to the 
Stroke Association.  The list below sets out the main accountabilities, although it should not be treated as 
an exhaustive list, as situations may arise in which trustees are called upon to perform additional tasks.

Note: Stroke Association is registered as a charity and a company limited by guarantee. Every trustee is 
also a director of the company and has legal responsibilities and potential liabilities in that capacity.

Trustee roles  

 • Set and maintain the Stroke Association’s 
vision, mission and values.

 • Shape / approve the Stroke Association’s 
strategy, and monitor performance and impact.

 • Establish and monitor high level policies.
 • Maintain financial viability and oversight.
 • Appoint and oversee the Chief Executive 

Officer (CEO) and provide advice, support and 
appropriate challenge to the CEO and Executive 
Leadership Team.

 • Ensure accountability.
 • Oversee management of risk and conflicts of 

interest.
 • Ensure compliance with law and the Stroke 

Association’s Articles of Association.
 • Establish and review governance effectiveness.
 • Provide insight and wise judgement and 

champion the organisation, through applying 
their own skills, knowledge and expertise to 
help the Council reach sound decisions and 
through taking appropriate opportunities for 
advocacy and representation of the Stroke 
Association. 
 

Trustee responsilibities 
 

 • Fulfil the statutory duties of trustees as set 
out by the Charity Commission, ensuring the 
charity complies with its Articles of Association 
and all applicable leglislation and regulations.

 • Ensure proper administration of the Stroke 
Association.

 • Take ultimate responsibility for everything the 
Stroke Association does.

 • Act reasonably, prudently and collectively in 
dealing with the Stroke Association’s affairs and 
safeguarding its assets and reputation.

 • Ensure the Stroke Association pursues its 
objects as defined in its Articles of Association 
and applies its resources exclusively in 
pursuance of those objects.

 • Further the Stroke Association’s purposes for 
public benefit.

 • Exercise independent judgement and act solely 
in the best interest of the Stroke Association.

 • Avoid or manage conflicts of interest.
 • Refuse any benefit from the charity.
 • Follow special rules for investments / disposal 

of land / buildings. 



Person specifications
The most effective Boards are ones which benefit from individuals from a diverse range of backgrounds, 
experiences and skill sets. While we are looking for trustees with specific skills we are also looking for 
people with a broad experience of life. We are keen to lower the average age and increase the ethnic and 
socio-economic diversity of the Council and will consider applicants from a wide range of backgrounds 
and experience. 

All members of the Stroke Association Council will require:
 • empathy with and commitment to the Stroke Association’s vision, mission, aims and objectives and 

to promoting the interests of people affected by stroke
 • a commitment to seeking to work effectively and harmoniously with other Trustees, the Executive 

Leadership Team and staff
 • an ability to work effectively as a member of a team while contributing independent perspective
 • excellent communication and interpersonal skills, able to both empower and challenge 

constructively and supportively
 • strategic vision and good judgement
 • an ability and willingness to represent the Stroke Association in an ambassadorial capacity
 • an understanding and acceptance of the legal duties, liabilities and responsibilities of trustees
 • a commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, 

accountability, openness, honesty and leadership.

Welcome to the Stroke Association8
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The Audit and Risk Trustee role requires one or 
more of the following key skill sets: 

 • financial management expertise
 • audit and assurance experience
 • identification and management of corporate 

and transaction risk across relevant domains 
e.g. financial and reputational

 • ability and availability to transition into the 
role of Chair of the Audit and Risk Sub-
Committee

 • significant experience of chairing meetings 
and the ability to foster a collaborative team 
environment.

The Digital/ICT Trustee role requires one or 
more of the following key skill sets: 

 • the application of digital channels for brand/
communications and fundraising

 • social media marketing, optimization and 
influencer marketing

 • website design and development, content 
management, SEO and paid search

 • practical use of some key social media 
platforms e.g. Instagram, Facebook, Twitter, 
YouTube, WhatsApp, LinkedIn

 • developing or managing internal IT systems, 
security and architecture.

The Primary and Community Care/ 
Commissioning Trustee role requires: 

 • an understanding, from a services 
stand-point, of the multi-disciplinary 
commissioning environment Stroke 
Association is operating within e.g. 
experience within a Clinical Commissioning 
Group or an Academic Health Science 
Network 

 • experience of managing, designing or 
redesigning services in the health or social 
care sectors

 • an interest in ensuring the delivery of 
evidence-based optimal care to stroke 
survivors.

The Fundraising Trustee role requires an 
awareness of issues relating to GDPR and 
experience of:

 • large scale fundraising using a range of 
techniques and channels

 • data-driven fundraising and fundraising/CRM 
databases

 • legacy fundraising
 • making and winning proposals in relation to 

foundations and trusts
 • supporter care.

The Finance and Investment Trustee role 
requires one or more of the following key skill 
sets: 

 • corporate treasury 
 • investment management 
 • financial strategy, planning, forecasting and 

risk management
 • cash and liquidity management
 • tax and regulatory experience
 • a finance qualification e.g. accountancy.

In addition, the following specifications relate to the particular 
trustee roles we are seeking to fill at this time.
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Eligibility
Some people are disqualified by law from acting as a trustee including anyone who:

 • has an unspent conviction for an offence involving deception or dishonesty
 • is an undischarged bankrupt
 • has been removed from trusteeship of a charity by the Courts of the Charity Commission 

for misconduct or mismanagement
 • has been disqualified from being a company director under the Company Directors Disqualification 

Act 1986. 

Terms of appointment 
Remuneration: The role of trustee is not accompanied by any financial remuneration; however, we 
willingly cover trustee expenses within the Stroke Association’s expenses policy.

Location: The Stroke Association’s head office is at Stroke Association House, 240 City Road, London 
EC1V 2PR. (Though we are re-locating temporarily in summer 2018 while our building is refurbished by 
our Landlords)

Term: Trustees are appointed for a term of three years. A trustee may serve a maximum of three terms. 
Trustees are appraised during their term and re-appointment is not automatic.

Time commitment: Trustees are asked for a time commitment of circa 10-12 days per year comprising 
four Council meetings per year; committee meetings [frequency depending on which committee(s) the 
trustee sits on]; and two to three Trustee Away Days per year. Trustees are also encouraged to represent 
the Stroke Association at events from time to time.

Reporting to: Chair of Council
 

The Chair of the National Stroke Survivors and 
Carer Assembly role requires:

 • genuine empathy with, and personal 
experience of, the plight of people whose 
lives are affected by stroke, as well as an 
understanding of the sometimes hidden 
impact on families and communities

 • credibility and gravitas to step into a 
significant leadership role focused on 
including and amplifying the voice of stroke 
survivors, carers and families at the heart 
of the Stroke Association’s mission and 
strategy

 • valuing of others, with the ability to 
foster and promote a collaborative team 
environment

 • tact and diplomacy, with the ability to listen 
effectively and engage stakeholders

 • strategic vision and strong interpersonal, 
communication and relationship-building 
abilities

 • significant experience of chairing meetings 
and events

 • the ability to mentor and develop the 
confidence of emerging leaders in order to 
build a future pipeline of Assembly Chairs 
and Vice-Chairs. 



Welcome to the Stroke Association11

Stroke Association is working with Macaulay Search to conduct the appointment process. Please discuss 
your interest in this appointment with Laura Bagley (laura.bagley@macaulaysearch.com). The closing 
date for applications is Friday 22nd June.

Your application should comprise:

 • a covering note of no more than two pages outlining your motivation and relevant experience  
for the role

 • a full CV, including educational and professional qualifications, and a full employment history  
showing the more significant Executive and Non-Executive positions, responsibilities held and 
relevant achievements

 • daytime, evening and/or mobile telephone numbers (to be used with discretion).

The applications will be reviewed during week commencing 25th June and shortlisted candidates will  
be invited to interviews in London in early July.

Thank you for your interest in the work of Stroke Association.   
Please do not hesitate to get in touch with the Macaulay Search team if you have any questions 
regarding this appointment process.  

 

How to Apply



Welcome to the Stroke Association12

Current Council of Trustees:

Ian Black

Ian Black is an accountant currently working in 
private practice. He also lectures in Accountancy 
and Auditing on the Plymouth University Financial 
Services degree.
After graduating in economics Ian worked for the 
London Boroughs of Haringey and Tower Hamlets 
where he qualified as an accountant. He moved 
to Jersey in 1985 and held a number of posts 
in government including Assistant Director of 
Education. From 1999 to 2010 Ian was Treasurer of 
the States of Jersey with overall responsibility for 
the island’s public finances. 

As well as being Chairman of the Jersey Stroke 
Association, he is also Treasurer of the Island 
Games Organising Committee. Ian is married to 
Pamela and has two daughters. His interests are 
reading, golf, cycling and skiing.

Sir Charles Cockburn

With over two decades of Government Relations 
experience, Sir Charles Cockburn is a highly 
experienced public affairs communicator. Charles 
founded Portcullis Public Affairs in 1989 to offer an 
ethical approach to the practice of Government 
Relations. In that time his clients have saved many 
hundreds of millions of pounds and opened up new 
markets. Charles’ key goal is to support companies 
and organisations in implementing campaigns to 
correct policy wrongs. Charles has an unrivalled 
record in achieving results for clients across a 
range of sectors, advising on campaigns in both the 
United Kingdom and the European Union.

Charles was Chairman of Speakability before its 
merger with The Stroke Association and, as part 
of his wider duties as a Trustee, acts as the voice 
of aphasia on the Stroke Association’s Council. He 
is also Chairman of Trustees of East Hampshire 
Citizens Advice Bureau.

When he gets a spare moment, Charles, picks up 
a guitar and plays up to his creative instincts by 
writing songs. He has been a committed cycling 
commuter for 40 years and is glad to see so many 
more cyclists on the road.

Bob Empson

Bob is founder and Managing Director of White 
Maple Consulting Ltd.

He is also currently a tutor at Warwick Business 
School.  Previous positions include: founder and 
Commercial Director of Cites in Sound Ltd; Partner/
director at Smith & Williamson; Director at Baker 
Tilly Management Consultants Ltd;  President of 
the Institute of Management Consultancy; and 
various positions with BP Oil International plc.

Stuart Fletcher OBE 

Stuart is a native of Southport  in Lancashire where 
he was head boy of King George V Grammar School 
and subsequently studied Classics at Oxford.  
Immediately after leaving Oxford he joined the 
National Management Training Scheme for the 
NHS and subsequently spent his whole career in 
management in the NHS. He has worked in many 
areas of the UK and held some of the most senior 
posts in the NHS including Chief Executive of West 
Midlands Regional Health Authority which spends 
1/10 of the UK Health budget.

Stuart came to Wales in 1995 as Chief Executive 
of Pembrokeshire and Derwen NHS Trust and later 
acted as Chief Executive of Health Commission 
Wales – accountable for the commissioning of 
specialist and tertiary health services for the people 
of Wales with an allocation of over £500m.  He 
has served on numerous National Health Service 
bodies and is a former National President of the 
Institute of Healthcare Management. 
After retirement Stuart was appointed as Chairman 
of the Welsh Ambulance Service NHS Trust in April 
2006, a post he held until August 2013.

Appendix
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 He Chairs the Medical Practitioner Tribunal 
Service’s disciplinary panels in Manchester.  He was 
awarded an OBE for services to the NHS in 2003.

He is very active in the local community: 
   

 • Governor of Pembrokeshire College where 
he Chairs the Curriculum and Standards 
Committee 

 • President of Pembrokeshire MIND
 • Past President of the Haverfordwest Rotary 

Club
 • Past Master of the Worshipful Livery Company 

of Wales
 •  Chairman of St John Council for 

Pembrokeshire

Dr Anne Gordon

Anne is a senior consultant occupational therapist 
at the Evelina London Children’s Hospital, part of 
Guy’s and St Thomas’ Hospital NHS Foundation 
Trust.  She is a clinician and researcher in the field of 
stroke in children and young people.

Anne is a member of the Strategic Research Group 
of the British Academy of Childhood Disability, 
represents allied health professionals on the 
London Strategic Clinical Expert Group (NHS 
England) and is incoming chair of the Child Stroke 
Advisory Committee for the Stroke Association.

Previous positions include clinical and research 
positions at the Royal Children’s Hospital 
Melbourne & Murdoch Children’s Research Institute 
(University of Melbourne); Great Ormond Street 
Hospital for Children & the Institute of Child Health 
(University College London).

Dr Martin James

Martin James is a Consultant Stroke Physician at 
the Royal Devon & Exeter Hospital, Exeter, and 
Associate Professor at the University of Exeter 
Medical School.  He trained in Southampton, and 
he completed his research in hypertension in the 
elderly with Professor John Potter and the late 
Professor John Swales in Leicester.  
He has led the Stroke Service at the Royal Devon 
and Exeter Hospital, Exeter since 1997.  The service 

was awarded NHS Beacon status in 2000 and 
Exeter was one of the first UK centres to introduce 
emergency thrombolysis for acute stroke in 2003.  

Martin is an Associate Director of the Stroke 
Programme at the Royal College of Physicians 
of London with responsibility for the national 
Peer Review Scheme for Stroke Services, and a 
member of the Intercollegiate Stroke Working 
Party responsible for the Stroke National Audit 
Programme and the RCP National Clinical Guideline 
for Stroke 2012.  He is a Past-President of the 
British Association of Stroke Physicians.

Tom Robinson

Tom is the Professor of Stroke Medicine at the 
University of Leicester.

His research interests include clinical trials, and 
the investigation and management of blood 
pressure and other physiological perturbations 
of cerebral autoregulation and cerebrovascular 
haemodynamics following acute stroke. His 
research has been funded by the UK National 
Institute of Health, the British Heart Foundation, 
the Engineering and Physical Sciences Research 
Council, the Health Foundation and the Australian 
National Health and Medical Research Council, 
as well as The Stroke Association. He is also 
Deputy Director of the NIHR Clinical Research 
Network: Stroke, and Chair of the Stroke Medicine 
Sub-specialty Advisory Committee at the Joint 
Royal Colleges of Physicians Training Board. He 
has previously served on the Stroke Association 
Research Awards Committee, and is the current 
chair of the UK Stroke Forum.

Helen Sanders

Helen Sanders owns and runs Asymmetric 
Solutions, a consultancy, research and editorial 
company in treasury and finance, and is Editor of 
Treasury Management International. Previously, 
she was Director of Education for the Association 
of Corporate Treasurers. From 1995-2002, she 
worked at financial technology company, SunGard, 
as director of sales and marketing, having worked 
in corporate treasury and tax in the energy and IT 
sectors. She lives in Kingston-upon-Thames and 



Welcome to the Stroke Association14

Wiltshire with her husband, two boys at college and 
their dog Pepper. As well as walking Pepper, she 
cooks, writes, sews, enjoys yoga, organises village 
events and attempts to play the piano and flute. 
Helen’s father suffered a debilitating stroke in 2011 
and is now resident in a care home in Hampshire.

Niraj Shah, MA(Cantab), CFA

Niraj Shah is an investment manager by profession; 
having worked at a number of institutional 
investment and private wealth management 
organisations in London since 2000. He is currently 
in the process of establishing a Family Investment 
Office. 

Niraj was born and brought up in Kenya and came 
to the UK in 1996 to read Computer Science and 
Management Studies at Trinity College, Cambridge 
University. After graduating from Cambridge 
University, he joined Donaldson, Lufkin and 
Jenrette (later Credit Suisse First Boston) as a 
Mergers and Acquisitions analyst followed by a 
move to UBS Wealth Management and Europe Arab 
Bank where he headed the Structured Products 
department. From 2005 to 2008, he was a portfolio 
manager at Nikko Asset Management managing 
absolute return strategies across all mainstream 
asset classes. Niraj attained his CFA Charterholder 
status in 2004. More recently, he was Head of 
Market Risk at the National Employment Savings 
Trust and a Director & Fund Manager at MENA 
Capital.       

Niraj is married to Rakhee and has two children; his 
daughter, Aarya and son, Aarav. He is passionate 
about education and serves as a Governor at a 
local primary school. His interests include reading, 
travelling, chess and racquet sports.   

Mark Smith 

Mark Smith is passionate about stroke.  He qualified 
in 1985 as a physiotherapist and very soon decided 
to specialise in stroke. Over the course of the last 
25 years, Mark has developed significant experience 
in this field. He became Scotland’s first Consultant 
Physiotherapist in 2006, specialising in Stroke 
Rehabilitation, and working within NHS Lothian. He 
completed an MPhil in Physiotherapy in 2009 and is 
also a member of the National Advisory Committee 

for Stroke, playing a key role in the design and 
delivery of Life after Stroke services in Scotland.  

He has travelled extensively, teaching and 
presenting courses and workshops on stroke 
rehabilitation in the UK and internationally.

Mark will work to represent the needs of those 
who have had a stroke both in Scotland, and at a 
UK level, within the Stroke Association and will 
energetically contribute to the ongoing work of 
the charity in research, prevention and service 
development.

His many interests include playing golf and 
assisting people touched by stroke to access the 
sport. He is a medical committee member of the 
European Disabled Golf Association (EDGA) and an 
international classifier at their tournaments.

Eric Tracey
 
Eric has seen how corporate governance works 
and fails – as an auditor, a finance director, an audit 
committee chairman (ACC) and an advisor to an 
investment manager.   

He is the senior independent director (SID) and 
ACC at Findel plc (LSE listed, home shopping and 
education supplies), the ACC at NEC Group (local 
authority owned) and Burtons Holdings (privately 
owned biscuit manufacturers), a member of the 
advisory board for Governance for Owners LLP (an 
investment manager), as well as a regular columnist 
for Financial Director magazine.   

He was previously the SID and ACC at Chloride 
Group Plc (power protection) until it was taken over 
in 2010 and a partner in Deloitte in London for 25 
years until 2004, heading the European Energy, 
Infrastructure and Utilities Group for 6 years. He 
was also the troubleshooting Finance Director at 
Amey plc (2002/3) and Wembley plc. (2005).  

Apart from the Stroke Association, his voluntary 
activities include Goodenough College, The 
Worshipful Company of World Traders, Auckland 
University, KEA and Fonthill Park cricket club, for 
whom he still plays.  He was 12th man for the NZ 
Black Caps in 2004. 
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Peter Troy MBE

Peter worked for the British Government’s 
international development department for 36 
years, including overseas postings as 1st Secretary 
Development in Ghana and Bangladesh and, in 
the UK, as Head of Humanitarian Programmes 
managing the UK’s humanitarian response to 
numerous natural disasters and conflict situations 
for over a decade.  Peter has participated at various 
international meetings covering humanitarian 
action and `Education for All’.  He was awarded the 
MBE, in 2007, for humanitarian work.
Community work includes serving as an elected 
Member of Southwark Council from 1982-85 
and terms as School Governor in Lewisham and 
Southwark.  In October 2009, he suffered a brain 
haemorrhage, recovering to return to work in 2010.  
In 2011, he left the Civil Service.  He is now retired 
and has been doing voluntary work in support of an 
anti-trafficking campaign and also helping with an 
English language training project.

Professor Pippa Tyrrell

Professor Pippa Tyrrell is a Professor of Stroke 
Medicine at the University of Manchester and an 
Honorary Consultant Stroke Physician at Salford 
Royal Foundation Trust. Her own research includes 
trials of anti-inflammatory agents in subarachnoid 
haemorrhage stroke, rehabilitation and longer 
term care. She is Lead for the North West Stroke 
research, an Associate Director of the Stroke 
Programme at the Royal College of Physicians and 
she is Chair of the Stroke Association Research 
Awards Committee.

Professor Marion Walker MBE

Marion Walker is Professor in Stroke Rehabilitation 
at the University of Nottingham.  She is 
an occupational therapist by professional 
background. She is Past President of the Society 
for Rehabilitation Research and was Chairman of 
UK Stroke Forum from 2006-2008.  Her research 
interests lie in randomised controlled trials of 
stroke rehabilitation services and evaluations 
of individual components of therapy.  She is a 
strong advocate of patient partnership. Marion is 
also Associate Director (Rehabilitation Lead and 
Portfolio Development Lead) of the UK Stroke 
Research Network.

 
 

 



We are the Stroke Association 
 
We believe in life after stroke. That’s why we 
support stroke survivors to make the best 
recovery they can. It’s why we campaign for 
better stroke care. And it’s why we fund  
research to develop new treatments and  
ways of preventing stroke. 

We’re here for you. Together we can  
conquer stroke. If you’d like to know more 
please get in touch.

Stroke Helpline: 0303 3033 100 
Website: stroke.org.uk 
Email: info@stroke.org.uk 
From a textphone: 18001 0303 3033 100

We are a charity and we rely on your support  
to change the lives of people affected by stroke 
and reduce the number of people who are struck 
down by this devastating condition.  
Please help us to make a difference today. 

Facebook - Stroke Association
Twitter @TheStrokeAssoc 

Together we can conquer stroke
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