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Director of Development Appointment
In an increasingly interdependent world - a ‘global village’ - a small, dedicated group of individuals use 
their collective experience and influence to help tackle some of the most pressing problems facing the 
world today. This is the driving purpose of The Elders. 

Founded in 2007, the work has now reached a stage of professionalism and momentum, coupled with The 
Elders sense of urgency that the need for collective action to address global and systemic challenges is 
greater now than ever before. 

The current focus of The Elders is leveraging the wisdom and resources of the Elders themselves, the 
Secretariat, and the Advisory Council to bring positive change to these 6 huge global challenges: Conflict, 
Ethical Leadership and Multilateralism, Refugees and Migration, Climate Change, Universal Health 
Coverage and Access to Justice.

A critical role amongst this movement for peace, justice and human rights, is the service of a wise and 
professionally excellent Director of Development. This role is a linking bridge between the Secretariat 
and the Advisory Council, who are also the major donors committed to the mission of The Elders. To do 
this role well, the Director of Development must be entirely trustworthy and have the intelligence and 
foresight to be the servant of and the voice for the Advisory Council amongst all strategic planning and 
operational delivery of the Secretariat. They must also strike the appropriate level of reporting to keep 
the Advisory Council informed and engaged. Working closely with this small but serious community of 
funding partners, the Director of Development is expected to have a good grasp key financial information 
relevant to tracking the needs, progress and impact of the organisation. Therefore, the small finance team 
will also report to this Director. The Director of Development also bridges the Advisory Council with the 
Elders themselves, through excellent organisation and communications, nurturing greater possibilities for 
synergy and impact in delivering the agreed strategy.

As you might read in the Strategic Framework 2018-2022, the 
momentum of The Elders work needs further carefully selected 
major donors to fuel the work and also possibly partner in the 
vital role of the Advisory Council. The Director of Development 
will oversee the process from due diligence through to deep 
partnership formation to grow the elite group of donors and 
Advisory Council appropriately.

To be clear, this role demands a combination of maturity and 
humility. The mission of The Elders is serious and urgent; and the 
working culture of The Elders is utterly focused on serving, with 
diligent excellence, the influence the Elders offer globally. 

Please do consider investing your experience and relational wisdom in The Elders, working together to see 
a world where people live in peace, conscious of their common humanity and their shared responsibilities 
for each other, for the planet and for future generations. 
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“This group derives its strength not from 
political, economic or military power, but 
from the independence and integrity 
of those who are here. They can speak 
freely and boldly, working both publicly 
and behind the scenes. They will support 
courage where there is fear, foster 
agreement where there is conflict and 
inspire hope where there is despair.”
Nelson Mandela, Founder of The Elders 
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The Context of this Appointment
This is an exciting time to join The Elders. The motivated commitment and the sense of urgency amongst 
the Elders, the Advisory Council and the Secretariat is extremely high.

The Elders
The Elders announced in November that their new Chair will be Mary Robinson, former President of Ireland 
and former United Nations High Commissioner for Human Rights. Mary Robinson becomes The Elders’ 
third Chair since the group was founded by Nelson Mandela in 2007, following Archbishop Desmond Tutu 
(2007-13) and Kofi Annan (2013-2018).

In her opening press release, The Elders new Chair Mary Robinson said, “It is clear to me that there are two 
urgent existential threats that we as Elders must urgently act upon: climate change and nuclear weapons.” 
She added, “I am confident that our group’s voice can both be heard by leaders and amplify grassroots 
activists fighting for their rights.”

Ban Ki-moon, former UN Secretary-General, and Graça Machel, former Education Minister of Mozambique 
and co-founder of The Elders, will serve as joint Deputy Chairs. 

The other members of The Elders are Lakhdar Brahimi, former Foreign Minister of Algeria and United 
Nations envoy; Gro Harlem Brundtland, former Prime Minister of Norway and former Director-General of 
the World Health Organization; Hina Jilani, former UN Special Representative on Human Rights Defenders 
from Pakistan; Ernesto Zedillo, former President of Mexico; and Ricardo Lagos, former President of Chile.



The Advisory Council
The Elders are grateful to the members of the Advisory Council, whose donations and generous support 
enables them to carry out their work independently. The Elders are always seeking more ways to benefit 
from this remarkable group of Advisors. Noteworthy about the community of donors and Advisory Council 
members at The Elders is their longstanding commitment to the work.

The members of the Advisory Council are currently: 

Richard Branson 
Virgin Unite

Jeremy Coller
J Coller Foundation  

Jean Oelwang
Virgin Unite 

Shannon Sedgwick David
The Bridgeway Foundation 

Amy Towers
The Nduna Foundation 

Peter Gabriel
The Peter Gabriel Foundation

Lisa Harris
ARH Family Partnership  

Mabel van Oranje
Girls Note Brides 

Jeff Skoll
Skoll Foundation 

Jeff Towers
Jeffery Towers Associates  

Kathy Bushkin Calvin
The United Nations Foundation  

Randy Newcomb
Humanity United  

Sally Osberg
Skoll Foundation 

Margriet Schreuders
Dutch Postcode Lottery 
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The Secretariat
The Elders’ Secretariat is led by CEO David Nussbaum. David joined in 2016 and conducted a review of the 
First ten years of The Elders in advance developing a new strategy.  The leadership team includes Chief of 
Staff Mark Hilton, Director of Programmes Jenny Yates, and Director of Communications Luke Upchurch. 
The Director of Development role has been filled by Edith Prak, who has done a remarkable job of laying 
professional foundations and fostering trust and goodwill from the various stakeholders. The Secretariat is 
a small London-based team of highly skilled and service-oriented team players.

The Elders Secretariat has recently moved to new offices near Green Park.   

Development and Financial Management at The Elders
The Elders has an unusual funding history. Since its founding in 2007 around twenty donors have 
funded the organisation. This demonstrates the strong commitment of founders and donors to the 
organisation and to the Elders themselves. This fundraising environment has contributed significantly 
to the organisation being able to develop as it has. The Elders recognise the significance of this enabling 
environment and will continue to build on it.

The Director of Development will develop their own view of who appropriate new donor partners might be, 
in addition to drawing on the networks of current Advisory Council members, to renew and develop the 
funding base of The Elders. 

The Elders team of about 20 Secretariat staff includes a small team of strong finance professionals. The 
Director of Development will manage this finance team. The Elders are not expecting a financial qualification 
in this appointment, nor a forensic or audit-level financial manager. The finance team need good personnel 
management, and the Director of Development must know the numbers at the appropriately strategic 
level to ensure that revenue generation and expenditure are forecast and reported on effectively with the 
major donors. It is therefore expected that the Director of Development will bring a strong sense of business 
planning and oversight, have managed budgets of a relevant size, and be motivated to apply this income-
through-to-expenditure discipline in a highly professional charitable context.

As you can observe in The Elders’ Annual Review the organisation is well-run and financially healthy but 
with big vision and aspirations for the future! 

The Elders’ income envisaged in the Strategic Framework 2018-2022 rises to over $5m per annum. This 
is an increase from the overall income in 2017 of c. $4m, and represents a return to the previous income 
levels of the organisation.

The reserves are at a robust level. The funding target for 2018 of a 20% increase is on target for 
achievement. The Elders are also encouraged by some promising funding partnership discussions which 
will be entrusted to this newly appointed Director in 2019.
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https://theelders.org/about/strategic-framework-2018-2022
https://theelders.org/pages/elders-team
https://theelders.org/article/annual-review-2017-walktogether-spark-hope-world


Director of Development- Role Description
Overview
The Director of Development for The Elders will have an experienced and well-honed relational wisdom 
and sharp intuition. In fact, the trustworthy character of this leader is the essential starting point for any 
success in delivering this truly fascinating and meaningful role. The small Secretariat represents a close-
knit team and therefore flexibility and interoperability are essential.

The Director of Development will maintain the positive contribution and engagement levels of the 
Advisory Council and demonstrate good judgment in introducing new possible major donors and Advisory 
Council members. 

Inspired by the strategy and naturally excited by growing resources and impact, the Director of 
Development will create and deliver an income strategy and funding model which strengthens and 
widens the donor base, to ensure the sustainability of the organisation.  

The successful candidate will manage long-term relationships with existing donors on the Advisory 
Council; implement fund-raising strategy, securing new funding mainly from high net worth individuals 
and charitable foundations; and ensure high quality financial management, control and information for 
the organisation.

The Director of Development will both secure the organisation’s growing income and manage well the 
small finance team charged with administrating stewardship of these funding partners’ investment in the 
mission of The Elders.

Working closely as a member of the Senior Management Team, the Director of Development will report 
directly to the Chief Executive David Nussbaum.
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Main Duties  
and Responsibilities

1 Development / Fundraising
• Deliver and develop the fundraising strategy 

to ensure the financial sustainability of the 
organisation; 

• Working with the Chief Executive, manage 
the organisation’s relationships with 
existing Advisory Council members and 
their organisations, looking to leverage their 
expertise and networks;

• Gain access to major philanthropists and 
philanthropic organisations, utilising 
existing donors’ networks to help do so, and 
secure new major donors to The Elders; 

• Organise donor-related events and 
create other tools to strengthen existing 
relationships and build new ones; 

• Prepare, submit and track grant and other 
funding applications and reports, meeting 
the needs and requirements of each donor.

2 Financial Management
• Ensure that the organisation operates to 

high standards of financial management, 
control and probity;

• Provide regular, useful and reliable financial 
information to the Board, Chief Executive 
and Senior Management Team;

• Oversee the setting of budgets, monitoring 
of financial results, and preparing forecasts;

• Ensure that the organisation complies with 
relevant financial legislation and regulation.

3 Leadership
• Participate in the overall leadership and 

management of The Elders Secretariat as a 
member of the Senior Management Team;

• Represent The Elders at events involving 
existing or potential donors and other 
interested audiences;

• Undertake other work as required or 
requested by the Chief Executive.



Required skills and abilities
We anticipate that the successful candidate will need:
• An extensive range of experience, gained over years working in senior level roles in securing major gifts 

from private family and other charitable foundations, and high net worth individuals;

• A high level of financial literacy and financial management experience.

We expect candidates to have:
• Excellent interpersonal and networking skills;

• Superior negotiating skills and the ability to network and influence at the highest levels, while juggling 
competing priorities and delivering to deadlines;

• Degree level education, in combination with relevant experience; a post-graduate degree or specialist 
qualifications in finance, business administration, marketing, fundraising or a related field would be an 
additional asset;

• The willingness and ability to travel internationally, sometimes at short notice;

• The temperament to ‘roll up your sleeves’ as part of a small team;

• Strong written and oral communications skills in English;

• The right to live and work in the UK.

The ideal candidate will have: 
• A proven track record in securing philanthropic gifts worth the equivalent of US$500,000+; 

• A range of experience in liaising with social and business entrepreneurs, venture philanthropy, 
philanthropic advisory services or similar;

• Experience of developing and implementing a fund-raising strategy and achieving funding targets; 

• Experience of donor care, grant application preparation and impact reporting in a political advocacy 
and/or campaigning organisation;

• Senior-level experience and expertise in financial management and control;

• Knowledge of the financial and regulatory compliance requirements for charities in the UK;

• Familiarity with budgeting processes, and the ability to lead them;

• The ability to understand, present and explain financial information, and arrange appropriate  
follow-up action. 
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How to Apply
The Elders is working with Macaulay Search to make this critical leadership appointment.

The successful candidate will be expected to be a regular presence at the London head office; flexible work 
arrangements, such as a 4-day weeks, could be considered. An appropriate renumeration package will be 
offered, reflective of the experience of the candidate.

Applications should be sent by email to Ewen.McAlpine@macaulaysearch.com and must be received by 
12pm on the 9th of January 2019. Please do also be in touch with Macaulay Search if you have specific 
questions about this opportunity.

Your application should comprise:

• A mandatory covering note of not more than two pages outlining your relevant experience for the 
role, and including:

• Please do mention how you or others would describe your character and demonstrate the 
trustworthiness of your handling of key relationships. 

• Please share your motivation, mentioning why the work of The Elders in particular excites you.

• This covering letter should confirm that you are able to work in the UK and also include the names 
of your three referees. Please note – these referees will not be contacted until late in the process 
and with your prior agreement. The names of your referees will be held in strictest confidence.

• A full CV, including educational and professional qualifications, a full employment history showing the 
more significant positions, responsibilities held and relevant achievements.

The Shortlist Meeting will take place in mid-January. Selected candidates will be invited to interview in 
late January. 

Final Interviews will take place in early February and these interviews will involve a deeper two-way 
discernment process, offering you more space for questions and meeting additional members of the team. 

The successful candidate will be expected to take up the post as soon as is reasonably possible.

Many thanks in advance for your consideration of this critically important Director of Development 
opportunity and for taking an interest in the work and future of The Elders.
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